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Although  the  numbers  have  not  been  f inal ized,  our

investment  return  for  2020  is  expected  to  be  over  14% .  The

assets  under  management  for  HPRS  are  over  a  bil l ion

dol lars  for  the  f i rst  t ime.   That  being  said,  our  number  of

benef iciary  recipients  have  grown  to  over  1,700.   Moreover ,

the  act ive  members  contr ibut ing  to  the  system  have

decl ined  f rom  averaging  over  1,660  for  the  three  years

prior  to  2020,  to  the  most  recent  number  of  1,532.   These

factors  are  cri t ical  reminders  of  how  important  the

investment  returns  are  to  our  pension  fund,  which  account

for  over  2 /3  of  al l  benefi ts  provided.
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Retiree Cookout CanceledRetiree Cookout CanceledRetiree Cookout Canceled
The  retiree  cookout  that  usually  occurs  in  June  at  the

Academy  has  been  canceled.   Retiree  events  scheduled

through  OSHPRA  as  well  as  OSHP  continue  to  be  postponed

at  this  t ime.   Our  monthly  newsletter  will  continue  to

update  you  on  these  events.   You  can  also  check  our

website  at  any  t ime  for  the  most  current  information  on

events.



The  HPRS  News  |  page  2

Update on Medicare Exchange Connector ProjectUpdate on Medicare Exchange Connector ProjectUpdate on Medicare Exchange Connector Project
As everyone should have heard by now, beginning in 2022 HPRS' Medicare-eligible retirees will obtain

health insurance in a different way than they have before.  The project is still in the works, but we want to

put some information out to help our membership understand what will be changing.

Rather than offer one plan for everyone as we have for many years, HPRS will offer its members access to a

Medicare Exchange.  A Medicare Exchange is simply a website where insurance can be purchased.  We are

in the process of negotiating a contract with Willis Towers Watson (WTW), who will manage the Exchange.  

WTW has staff that will assist our members (and their spouses) in choosing the plan that makes the most

sense for them.   Keep in mind these are  Medicare Advantage and Medicare Supplement plans, that are

generally quite rich.  And because the Federal government is the primary payer, these plans are far less

expensive than pre-Medicare plans.

In addition to the Exchange, HPRS will provide a Health Reimbursement Account to its members.  HPRS will

provide an allowance each month that can be used by the member to pay for their insurance, their spouse's

insurance, co-pays, and other out-of-pocket expenses.  If the entire allowance is not used in a given month,

what's left over can remain in the account and roll over to be used at a later date.  HPRS is in the process of

calculating the amount of the monthly allowance, but we are confident that the average retiree will be able

to cover his or her premium and have money left over to pay for some, if not all, of a spouse's premium.

Open enrollment for the Exchange will not take place until October.   We will have much more information

for you before that time.  Meanwhile, continue to watch for the updates in the monthly newsletters.  The

contract negotiation process is nearly complete, and the plan design phase is underway.  The contract

defines the details of how HPRS will work with WTW to transition our Medicare eligible members to the

Exchange.  As soon as those details have been finalized, an aggressive education and member outreach

initiative will begin that will fully prepare these members for the change in the way they gain access to

health care in 2022.

As part of our effort to maintain accurate and thorough records it is necessary to conduct a routine

update for all personal data to ensure the highest level of service to our members.   This process

consistently identifies several individual records that contain outdated or inaccurate information.  It has

been four years since our last request for an update, which occurred in March 2017.  Everyone that did

not respond to the email request for completion of their biographical data update will now be sent a

copy in the mail.  Please return the completed form prior to the deadline of April 15, 2021, to ensure

continuation of benefits.   Please call 614.431.0781 if you have any questions.

Retiree Biographical Data UpdateRetiree Biographical Data UpdateRetiree Biographical Data Update

Future Retiree Qualification Dates:Future Retiree Qualification Dates:Future Retiree Qualification Dates:

- Wednesday, April 7, 2021, at 1300 hours                              - Wednesday, August 11, 2021, at 1300 hours

- Friday, June 11, 2021, at 1000 hours                                      - Wednesday, October 13, 2021, at 1300 hours

 

Retiree qualification has been planned at the Academy on the following dates:


